
 

 

 

 

No.  Item  RMO / ASMOF QB Claims 

1 Agreement Length (1.3) 3 year agreement. 

2 Remuneration Increase  and 
Indexation of Allowances (3.2) 

Yet to be considered-  increase per year for the life of the 
Agreement.  
 
*Indexation of Allowances 

3 Prevention and Settlement of 
Disputes (1.10) 

The inclusion of “Status Quo”.  

4 Consultation (1.12) To consult with parties to the Agreement prior to a definite 
decision to introduce major change.  

5 Job Security and Redundancy 
(2.6) 

No forced redundancies and improved severance 
payments.  

6 Professional Development 
Support (PDS) (6.2) 
 
Currently $1076.9 approx. 
 
Was $1000 – indexed 2.5% each 
year 

Increase in PDS for non-vocational trainees to $4,000.  

7 Professional Development Leave 
(PDL) (6.4) 
 
Currently 38 hrs (1 week) 
 
Professional Development Leave 
(PDL) 

Increase in PDL for RMOs to 4 weeks. 
 
 
 
 
PDL will not to be unreasonably refused. 

8 Vocational Training Subsidy (VTS) 
(6.3)  
 
$2500 as at 1 July 2017 

Increase in VTS to $6000  

9 Night Shift Penalty  
 
Currently 15% same as Afternoon 
shift Penalty (5.4) 

Increase Night Shift Penalty to 20% 
 
Increase Afternoon Shift Penalty to 20% 

10. Rest Pauses  2 x 10 min rest pauses taken during paid time for a shift 
less than 8 hours. 

 

 


